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Elections 

● As of now campus is closed until March 29th and all teaching and learning is online for 
the rest of the semester 

● Exec elections will have to happen online and it is likely the election date will be pushed 
back 

● Exploring ways of hosting online elections, currently have software that could be used 
but missing contact information for all students  

● The Union cannot have an in person election in October so we will take whatever online 
option is available 

● Will be a straight forward system for elections with one candidate 
● Considering letting council elect college officers or having the sabbatical elections in 

April/June and the rest of the Exec elections in October. College officers can only be 
elected through their constituency  

● Campaign coordinators are elected in the final council 
● Will college officers in contested elections know who has the position before the 

summer? It is important for them to have time to prepare  
● All elections should occur before the summer break to ensure the Union keeps 

functioning smoothly 
● The returning officer has the power to lower the quorum needed for an election to be 

valid if this is needed  
● Not matter what voting method is used there will be a democratic deficit  
● Current system does not have an option to transfer votes. Results in the previous years 

have changed drastically because of transferred votes 
● For people in council who are part of a constituency but not a rep would they be able to 

vote for a person running for college officer? Assume yes but will have to talk to 
returning officer 

● Waiting for a reply from management to finalize elections but they are currently dealing 
with questions regarding residences and teaching and learning which is more important 
right now 

 
Next Council  

● Meeting taking place over zoom 
● Will have council rules circulated online beforehand  
● Quorum may be hard to reach so encourage your reps to attend  
● Encourage the use of standard hand signals to make communication easier 
● If we don’t reach quorum we can still have an information session 
● Exec members need to prepare reports  for this council  

 
Moving Events and Campaigns Online 



● 3 big event that are going online as of now are Brain Day, Trans Day of Visibility and 
Green Week 

● For Brain day there will be info online instead of in the Student Center. Putting questions 
on instagram to engage with followers and including brain day riddles in the all student 
email 

● Hopefully the speaker for Trans day of Visibility will still do a live discussion on our 
socials 

● Green week had a lot of in person events planned that are shifting online. Eco UCD 
social media channels are taking the lead and the SU channels will repost  

● People are consuming a lot of online content right now and the SU should take 
advantage of this 

● There was a feeling on campus that clubs and societies were done for the rest of the 
semester so it is a good time for the Union to engage with a lot of students  

● A little limited in terms of anyone re-running for an election cannot be prominent on the 
SU social platforms 

● Restrictions on those re-running should be lifted because it is problematic due to the 
current situation and student’s needs 

● Could we not increase the screen time of other candidates running for positions so it is 
fairer?  

● Given the circumstances those who are re-running should be allowed on socials and 
those running for the first time should have the option to be on them as well 

● Want to get clips of members of the exec team up on socials to show that we all are still 
working  

 
Rent protests online  

● Need to move the campaigns online because of students no longer on campus 
● Some of the protests had an impact on the management team but more action is needed 
● President is currently creating a clear archived piece of what happened in the last four 

weeks with the rent campaign 
● Looking for a good time to come out with an online campaign going forward 
● Have the idea of targeting alumni who were given awards and getting them on our side. 

Want them to write to Deeks to express their unhappiness with the increase in rents. 
Would create reputational damage and create a larger online presence  

● Currently identified 50/60 alumni from the past few years to reach out and contact 
● The issue with rents will be on people’s minds because of the problems people are 

facing with housing, housing rights and affording payments due to the crisis right now 
● Due to the crisis we are assuming building on campus will pause and budgets and pace 

of development will be reevaluated  
● We do not know the response of the University right now in terms of residential rent 

increases and developments so it is important to wait and see 
● Can do the prep work with the alumni campaign and then launch it when it is needed 

 
Student issues (specifically nurses, fees and res) 



● Issue with international students living in different time zones and being expected to 
attend live lectures and exams. Have they contacted the lecturers and module 
coordinators? Can BCC members of Exec so it is on their radar in case they need to 
escalate the issue 

● Some students are worried about not having enough time to complete all their exams 
and work in the given timeframe. Need to wait for the final release of information 
regarding this 

● The Deans of the Nursing school are trying to do their best in a tough situation. They 
understand that not everyone can go on rotation for valid reasons and are ok with that 

● Compensation for the working students is probably the next discussion 
● When contacting individuals want to assume there will be a way of supporting everyone 

regardless of circumstances 
● Is there a deadline for module coordinators to communicate with students? Not sure if 

there is a specific deadline 
● At what point do we start escalating the issue in order to receive communication? Keep 

contacting them and escalate to Joanna and Brian if there is no resolution 
● Keep an eye of the quality of online teaching to make sure it is acceptable. Can use 

appeals and contact the head of school if needed 
● Are not giving out refunds because the classes are going ahead online 

 
Handover planning 

● Starting thinking about the handover planning  
● Not sure how handover document occurred for the previous exec team 
● Would you prefer individual documents for your role or a collective college officer doc? 
● Can have the same document for everyone as long as each officer is talking to the next 

incoming officer 
● Massive value in having the handover document of other officers. Can be helpful to see 

resources and exactly what other officers do 
● Looking at the possibility of getting a handover and feedback from class reps. Is better to 

have info in place for the incoming reps so they can come in and get to work 
● Information could include what modules have been a problem, the academic and social 

issues reps have worked on 
● Do not want any handovers to negatively impact how incoming reps view or interact with 

others or staff contacts 
● Look at template for the sabbat handover doc and see what you want to use parts of that 

for Exec or something else 
● Raise the issue of class rep handover at Council and put together a working group on it 
● Better to create a fresh document each year and archive the ones from older sabbats so 

people can look at information across years 
 

Mind, Body, Soul online 
● Mind, Body, Soul is moved to next week and is all online 
● Have prizes to give away and sending free pizza to houses 



● Going to put up links to items on Netflix and Spotify that the Union is recommending 
● Want to have the Exec team film short videos of themselves doing things that are related 

to Mind, Body and Soul. Tie in the supports that are offered 
● Tuesday is mind, Wednesday is body and Thursday is Soul 

 
Out of office messaging  

● Could have a standard out of office message for all members of Exec that has resources 
and support links for students 

● Need to be aware that out of office emails can clog up inboxes 
● Tweak it so it is not out of office for part time officers since they are not paid and there is 

no expectation for them to have specific office hours 
● Going forward can raise the issue of paying part time officers or at least giving them free 

coffee. Need to flag it in advance of the budget approval 
● Also reviewing the wages for the Observer staff 

 
Revision of electoral constituencies with new returning officer 

● Exec was supposed to decide the constituencies for college officers for this coming year 
by the end of the third week of the second semester. Will reach out to IADB to get clarity 
on the matter 

● Should look into making a more structure class rep system so we do not have science 
reps from mostly one class 

● Want to ensure the schools are willing to use and engage with Union class reps 
● Increasing the number of class reps will allow them to adequately address the needs of 

the individual schools and the concerns of the students in their classes 
● There needs to be a specific number of students to have a class rep which is why there 

are smaller courses combined 
● Proportional representation means looking at expanding the number of class reps 
● Could have class reps link into the stream reps. But this runs the risk of weakening the 

Union structure by allowing schools to have their own reps and elections 
● Constituency revision is part of the returning officers job. After the elections a new 

returning officer will be properly recruited 
● Constitution may need to be changed to ensure all classes are adequately represented  
● Send Katie an email with the issues regarding the existing constituencies so there is a 

record 
● Law reps for BCL dual are signing emails with dual degrees and member of staff is not 

happy. Look at changing wording of dual to with  
● Currently in the process of academic council changing the allocation of seats with a few 

different options. New number for council is potentially 113 
 

AOB 
● Is the library opening up again? Potentially looking to reopen with a limited capacity 
● When will we receive the council hoodies? They are ready and awaiting delivery. Will 

have to figure out a way to get them to students 



● Who is actually running for all the positions. College officers who are running were not 
shared but people for sabbat positions were. The returning officer has yet to provide a 
full list of those who are running 

● Is it possible to set up something to collect the items from people moving out of the 
residences for the Great Donate? Have reached out to Estates to see if they can 
facilitate anything and look at the SU potentially storing items. Waiting for Estates to see 
if they can facilitate a drop off point 

 
 
 
 
 
 


